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Caregiving Wasn’t on My 
Bucket List!



Disclaimer

LGBTQIA+ – Lesbian, Gay, Bisexual, 
Transgender, Queer and/or 
Questioning, Intersex, and Asexual 
and/or Ally

LGBTQIAP+ - An umbrella acronym 
that stands for Lesbian, Gay, 
Bisexual, Transgender and Two-
spirited, Queer and 
Questioning, Intersex, Asexual, 
Pansexual and 
other marginalized orientations/ 
identities.











2018 analysis of Gallup data by The Williams Institute

Percentage of LGBT Residents by State, 2018

https://williamsinstitute.law.ucla.edu/research/data-in-review-2018/




Tips to Manage Caregiving Responsibilities:

Advocate for yourself. 
• Consider speaking with your own doctor about your stress 

level and learn ways to manage stress. 
• Ask for training if you are expected to handle any 

procedures at home. 

Recognize your emotions. 
• Whatever you’re feeling, it’s helpful to recognize your 

emotions and to know that you are not alone in feeling this 
way. 

• Finding someone to talk to about these feelings can be very 
helpful. 

Take care of yourself. 
• Allow yourself to take a break. 
• Tend to your own needs for exercise, sleep, and healthy 

eating. There are community services to help you in your 
journey of caregiving. 

Visit www.sageusa.org or call the SAGE Hotline at 1-888-234-SAGE.



Question:

My partner Chris and I have been together for 11 wonderful years. Chris was 
diagnosed with prostate cancer. The cancer was caught early enough that his 

prognosis is very good. 

Chris and I are both employed full-time. He is on medical leave now, but because 
we are not married, I have been taking sick days and vacation days to attend to 
his care and medical appointments. I am worried about being there for him in 

the future to take him to treatments. I’m uncomfortable discussing this with my 
HR manager, and I thought about asking Chris to get married so that I’d be 

eligible to take medical leave. 

Do you have any advice?  



Employment Issues When Caregiving

The Family and Medical Leave Act (FMLA) requires most companies to 
offer employees at least 12 weeks unpaid leave to care for ailing family 
members—but does not provide job protection to domestic partners. 

Many private employers now offer domestic partners the same 
medical leave and bereavement policies as married employees. 

In June of 2020, the Supreme Court ruled that The Civil Rights Act that 
bars discrimination based on sex was extended also to cover gender 
identity and sexual orientation. This now means that an employer 
cannot discriminate based upon gender identity and sexual orientation 
in the workplace. 

Human Rights Campaign
https://www.hrc.org/resources/state-equality-index

Lambda Legal
https://www.lambdalegal.org/helpdesk

National Center for Lesbian Rights
http://www.nclrights.org/

https://www.hrc.org/resources/state-equality-index
https://www.lambdalegal.org/helpdesk
http://www.nclrights.org/


Caregiving Can Impact Intimacy

1. Talk openly to each other. It's natural to want to avoid awkward or sensitive subjects, but try to push through your 
discomfort and be honest with your partner about your needs and desires, and how caregiving is affecting both. 

2. Consider talking to a psychologist or social worker. Caregiver support groups can also be a good place to vent 
frustrations and feel less alone. 

3. Manage your expectations. We sometimes devalue things like hugging or holding hands, saying 'I love you,' saying how 
beautiful someone looks in a certain light — those are really the building blocks of intimacy. And remember what the 
relationship was like before. 

4. Go on dates. You don't have to do anything fancy; just find activities where you and your partner can connect in 
nonphysical ways. Carve out that time to be partners, not caregiver and care recipient, just for a couple of hours.

5. Set your own rules. "There's a lot of pressure, both internal and external, to have a relationship that looks a certain way; 
it's a fluid thing that ebbs and flows.  





https://www.aarp.org/caregiving/health/info-2020/long-term-care-complaints-ombudsman.html

National Center on Elder Abuse www.ncea.acl.gov

https://www.aarp.org/caregiving/health/info-2020/long-term-care-complaints-ombudsman.html
http://www.ncea.acl.gov/




My partner Pat and I were together for 15 years but split up a few years 
ago. We separated a few years ago on good terms, and have remained 

friends. In January, Pat suffered a stroke. We live in Houston, but neither of 
us are originally from here and we have no family here. I didn’t want Pat to 

go into a facility because of COVID at the time, and she came to live with 
me while she recovers. This has been a strain on my current relationship 

with my new girlfriend. 

It’s been months now, and it seems clear that she won’t be able to live on 
her own for some time. Her doctors have suggested that we consider her 

placement in a rehabilitation hospital to help with her recovery. 

You’ve mentioned tips for finding nursing home placements in the past that 
are LGBT-friendly or welcoming, but what about a rehab facility?





https://www.lgbtagingcenter.org/





Resources

SAGECare for a listing of organizations trained and credentialed by 
SAGE: www.sageusa.care

SAGE Hotline for Peer Support and Resources: 1-888-234-SAGE or 
SAGE@GLBThotline.org

CenterLink for a listing of LGBT Community Centers across the country: 
www.lgbtcenters.org

Lambda Legal
http://www.lambdalegal.org
212-809-8585

The GLBT National Help Center provides telephone, online chat, and 
email peer-support. They also have a massive resource database for 
social and support groups, gay-friendly religious organizations, social 
groups, and more.

1-888-843-4564
http://www.GLBTNationalHelpCenter.Org

http://www.sageusa.care/
mailto:SAGE@GLBThotline.org
http://www.lgbtcenters.org/
http://www.lambdalegal.org/
http://glbtnationalhelpcenter.org/
http://www.glbtnearme.org/
http://www.glbtnationalhelpcenter.org/


The PRIDE of Caring

Thank you!!

Please join us next week:
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